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1.1 

All organisations which have employees or volunteersworking with children (people 
in positions of trust) should have clear and accessible policies and procedures, 
consistent with these London Safeguarding Children Procedures, which explain what 
should happen when allegations are made about the behaviour of a member of staff 
or volunteer. These should include the requirement to appoint a designated 
safeguarding lead to whom these allegations are reported. It is the responsibility of 
this designated safeguarding lead to report allegations to, and liaise with, the local 
authority designated officer (LADO) who has the responsibility to manage and have 
oversight of allegations against people who work with children Working Together to 
Safeguard Children. 

1.2 

Safeguarding partnerships should have arrangements in place for monitoring and 
evaluating the effectiveness of the arrangements to manage allegations across the 
partnership. 

1.3 

All references in this document to 'members of staff' and 'employment' should be 
interpreted as meaning all paid or unpaid staff (whether directly employed or through 
an agency I supply staff) and volunteers, including foster carers and prospective 
adopters. All references to 'employers' should be taken to include any agency or 
organisation with responsibility for paid or unpaid staff and volunteers, including 
foster carers and prospective adopters. This chapter also applies to any person, who 
manages or facilitates access to an establishment where children are present. 

1.4 

The acronym LADO (local authority designated officer) is used throughout these 
procedures to refer to the specific1role of the designated officer employed by the 
local authority to manage and have oversight of allegations across the children's 
workforce. This term is used in order to distinguish between safeguarding leads in 
health and education who can also be referred to as 'designated' leads. 

2. Allegations dealt with by these Procedures
Definition
2.1 

These procedures should be applied when there is an allegation that any person 
who works with children, in connection with their employment, voluntary activity or 
personal life, has: 

Behaved in a way that has harmed a child, or may have harmed a child; 
Possibly committed a criminal offence against or related to a child; 
Behaved towards a child or children in a way that indicates they may pose a risk of 
harm to children; 
Behaved or may have behaved in a way that indicates they may not be suitable to 
work with children; 
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